
Identify gaps in
training

Inventory existing employment related trainings, including -
organizational design and change
interpersonal skills
benefits counseling
services specific to employment counseling (job coaching, job
retention)
skills in managing change

Outcomes: improve employment rates for consumers of mental health

Intermediate goals and SWEAB mission
Enhance the skills,knowledge, abilities of clinical, vocational,
administrative and volunteers staff

identify categories of staff requiring training, including training at different points in time
(orientation, ongoing supervision, formal college and university setting) -case manager
CAC employment specialist physician Executive Director volunteers

Develop training elements suitable for inventory of skill set
and inventory of staff  (establish various formalities
including consultants, videotapes,DVDs,distance learning)
and identify strategies to secure delivery

Define the role of NYS OMH
in promoting these trainings -
- financial incentives,
certification as an incentive
etc.
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